AQUAWORX INC.

EMPLOYMENT APPLICATION

Instructions to applicants: Please print or type. Answer all questions completely and accurately; incomplete
information may disqualify your application. False statements are cause for rejection of application, removal
from eligibility list or dismissal from position. Aquaworx does not discriminate on the basis of race, religion,
color, national origin, sex, age, or disability.

Position Applying For:

Last Name First Name Middle Initial
Street and Number {Apt No.}
City and State Zip Code Telephone Number

In Case of EMERGENCY call:

Name Address Telephone Number

How did you learn about this position? Newspaper Friend Current Employee  Other

List any required License, Certification, or Professional Registration:

License State Number Exp. Date

You must respond to the following questions:

Have you ever been convicted of any crime or violating any law, ordinance, or statue other than a parking violation? Yes No

If the answer to any of the above is “Yes”, explain in detail in the space provided below.




Notice: Aquaworx is committed to reasonable accommodation for disabled persons. If you believe you may
need reasonable accommodation to perform the duties of the position for which you are applying, you are
encouraged to state it in the space below:

Please list all formal education:

Name of School

How Many Years Major Subject or
Attended Course of Study

List Degree or
Certificate Received

Employment History:

Use your work record for the last 10 years. If jobs held prior to 10 years ago pertain to the job applied for, list
these also. Include self-employment. If unemployed for a period of time, state “unemployed” and record time
period. Use additional sheet if necessary. Resumes maybe attached to substitute for filling in the duties
performed section only.

From (Mo & Yr) Title of your position Employers Name Phone

To (Mo & YT1) Duties Number and Street City & State Zip
Starting Salary Name and Title of Supervisor

Ending Salary Reason for Leaving

From (Mo & Yr) Title of your position Employers Name Phone

To (Mo & YT1) Duties Number and Street City & State Zip

Starting Salary

Ending Salary

Name and Title of Supervisor

Reason for Leaving




Employment History (con’t)

From (Mo & Yr) Title of your position Employers Name Phone
To (Mo & YT) Duties Number and Street City & State Zip
Starting Salary Name and Title of Supervisor
Ending Salary Reason for Leaving
From (Mo & Yr) Title of your position Employers Name Phone
To (Mo & YT) Duties Number and Street City & State Zip
Starting Salary Name and Title of Supervisor
Ending Salary Reason for Leaving
References:
Name Address Phone Number

PLEASE READ CAREFULLY — APPLICANT’S CERTIFICATION AND AGREEMENT:

I understand that Aquaworx is a drug free work place that I will have to submit to a drug test before | complete
the 90 day probation. I hereby certify that | have not, knowingly, withheld any information that might
adversely effect my chances for employment, and the answers given by me are true and correct without any
mental reservation whatsoever. | further certify that I, the undersigned applicant, have personally completed
this application. I understand that any omission or misstatement of material fact on this application or any
document used to secure employment shall be grounds for rejection of this application or for immediate
discharge if I am employed, regardless of the time elapsed before discover. | hereby authorize the company to
thoroughly investigate my references, work record, education, and other matters related to my suitability for
employment and, further, authorize my former employers to disclose to the Company any and all of my
employment records, including disciplinary reports and letters of reprimand, without giving me notice of such
disclosure. In addition, I hereby release the company, my former employers, their respective directors, officers,
employees and agents, and all other persons from any and all claims, demands, and liabilities arising out of, or
in any way related to such an investigation or disclosure. | understand that in the event that | am hired | have a
90-day probation period before being considered for a permanent employment. If you have not heard from the
Company after ninety (90) days and you still wish to be considered for employment, you will need to fill out
and submit a new employment application.

Signature: Date:




